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Annual report
2017 – 2018

About us
Autism Tasmania is a community based,
not-for-profit, incorporated association and
registered charity.
We are committed to improving the lives of
adults and children on the autism spectrum,
their families, and carers; and to improve
community awareness, acceptance, and
understanding of autism.
We work closely with our members and the
extended autism community to advocate for
equity and fairness.
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Our Vision

Our Team: 2017 – 2018

Optimum life outcomes for adults and children on the autism spectrum.

chief executive officer
Terry Burke

Our Mission
To help adults and children in Tasmania on the autism spectrum,
their families and carers to participate fully, independently,
and equally in all aspects of their everyday lives.

Core Values
Inherent worth
We recognise and celebrate that people on the autism spectrum
are valuable members of society, capable of contributing
to and enriching the lives of those around them.
Social justice
We value equality and recognise that some people need a greater
share of resources in order to have equal opportunity.
Individual dignity
We value individuality, acknowledge that everyone should be
treated with respect, and we believe that all people should have the
opportunity to be involved in choices relating to their own wellbeing.

accountant
Philippa Geard
training manager
Robyn Thomas
information team manager
Maree Morgan
information team
Robyn Davis
Jodie Denman
Jessica Benge
Kerryn Pammenter
Ronsley Mitchell
administration
Allison Lapham
communications and brand
Ben Lambert

Respecting language and identity
We acknowledge the differing views within the autism community
for describing autism and respect the right of individuals to choose
the language which they believe most powerfully represents them.
Evidence-based practice and policy
We value evidence based practice and consult with and seek input
from the autism community to influence better policy outcomes.
Collaboration and community
We value partnerships with other organisations, and celebrate the
diversity and achievements of the community we represent.
Professionalism and accountability
We strive to operate our organisation transparently and with the best
interests of our members and the Tasmanian autism community in mind.
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Chairperson’s report
Our Board: 2017 – 2018
chairperson
Geraldine Robertson
deputy chairperson
Kieron Cornwell
secretary
Kirsty Bartlett-Clark
treasurer
Dijon Barrett
board members
Annette Beechey
Kathryn Fordyce
Kieran McDonald
Peter Freak
Tessa Moodie

Welcome to the Autism Tasmania 2018 Annual General Meeting.
It is with great pleasure that I present Autism Tasmania’s 2018 Annual
Report for the first time on the North West Coast, heralding renewed
efforts to connect with families in regional areas.
2017 was the 25th anniversary of the organisation started by a small
band of parents who were dedicated to ensuring that their children
could access the opportunities they required to participate actively in
their communities. Autism Tasmania is now continuing the pursuit of
equal opportunity for all people on the Autism Spectrum by planning
for future success in the new NDIS environment. This has led to the
necessity of the board and staff to be very clear about the purpose
of the organisation and find new ways of working to ensure not only
survival, but to continue in its mission “To help people in Tasmania
on the autism spectrum, their families and carers to participate fully,
independently and equally in all aspects of their everyday lives”. As a
part of this mission, Autism Tasmania is progressive in its efforts to
work in partnership with people on the autism spectrum. For many
years, the board has included members whose life experiences with
autism are valued as an important part of effective advocacy and
management. We continue to explore and celebrate ways of working
with people on the autism spectrum and I know that the different
perspectives we bring have given new insights in workshops and other
aspects of Autism Tasmania’s business.
Revenue generation is now critical to continuing the support provided
by Autism Tasmania. The organisation is now an NDIS Registered
Provider for Support Coordination with a very promising early uptake
and appreciation of the independent service. In addition, training
revenue has increased by 29% with workshop participants growing to
846 for the year with very positive feedback.
The Autism Tasmania Management Team in conjunction with a Board
Sub Committee have been working up a strong grant application for the
upcoming Tasmanian NDIS Information, Linkages and Capacity Building
(ILC) competitive funding round which is expected to open this month. If
successful, these grants will fund activities that “reduce duplication of
effort and/or demonstrate effective and efficient outcomes for people
with disability”. I have seen first-hand the high level of preparation and
commitment from this work in preparation for this funding round which
has the potential to have a direct and positive improvement in the lives
of our community across Tasmania.
I also want to thank our donors. Not only do you support the operations
of Autism Tasmania, but you also offer a measure of the reputation,
health and effectiveness of the organisation. Your support is invaluable,
both financially and as a booster to morale.
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The new branding and website reflect the new directions and ventures
that are needed to thrive in a competitive NDIS environment. This
has been complemented by the high standard of marketing material
produced during the year and the regular distribution of Spectrum
eNews.
Membership continues to grow steadily, from 1314 to 1582 to 30/6/2018.
Our members are drawn from across the state. While most of our
members are parents and carers, the proportion of people on the
autism spectrum is growing too. We also have strong representation
from professionals and organisations.
I want to thank Members of the Board for their continued passionate
commitment to the governance of Autism Tasmania. We have adopted
online meetings via Zoom and these have proved very successful in
empowering regional board members to participate more actively in
meetings. I would especially like to thank the board for their time in
taking part in regular weekend meetings as we focus on finalising our
Strategic Plan 2018-2021.
I also want to acknowledge Dijon Barrett. In his roles as board
member, past Chairperson and Treasurer, Dijon has made an enormous
contribution. Anyone who can explain the intricacies of financial
management to me is not only patient, but a rare talent. I would also
like to thank Kirsty Bartlett-Clark and Kathryn Fordyce for their active
input into board decision making. Their varied experiences in service
provision and management have been invaluable. I wish all three well in
their future ventures, knowing that their interest in and commitment to
improving the lives of people on the autism spectrum and their families
will continue.
Finally, I want to thank Terry Burke and the Autism Tasmania staff
across Tasmania. Despite the challenges of distance and the stress of
the unknown NDIS environment they stay positive and dynamic. The
team offers a consistent and unified service to individuals, families,
professionals and organisations who seek information and support.
Some of our staff are seen out and about regularly, but it is also
important to remember those behind the scenes who make it all
possible. I also want to thank my fellow board members for their time
and effort and in particular for their support for me as an autistic
person, taking my place as Chair of an organisation I first approached
for support over 20 years ago.

Geraldine Robertson
Chairperson
October 2018
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What is autism?
Autism is characterised by observable differences in social
communication and behaviour. These emerge from neurological
differences in information processing and sensory perception.
The level of support required by individuals varies from complex to
subtle, so autism is known as a “spectrum” condition. Some of the more
commonly noticed characteristics include:
•

Differences in expressive communication, such as discomfort with
eye contact, unusual speech patterns, or difficulty using spoken
language at all.

•

A systematic, procedural style of thinking and problem-solving.

•

Difficulty predicting and interpreting others’ behaviour,
understanding the unwritten rules of conversation, friendships,
social cues and expectations.

•

Sensory issues, such as hypersensitivity to certain sounds, smells,
touch, or visual stimuli.

•

Strengths in visual-spatial information processing and attention to
details that others may miss.

•

Strong preference for routine, engaging in repetitive movements or
behaviours, and unusually intense or narrow interests.

•

An ability to maintain focus on prefered tasks and topics of interest
for extended lengths of time.

•

Difficulty interpreting non-verbal communication and abstract or
non-literal language.

•

A tendency to amass a large body of detailed knowledge related to
areas of interest.

Despite the challenges faced by many individuals on the autism
spectrum, they are the same as all people in many ways: every person
has strengths, interests and potential.
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Autism Tasmania wishes to
acknowledge the Aboriginal
people as the traditional
owners of our land. We pay our
respects to their elders past
and present. We recognise the
displacement and disadvantage
they have suffered since
European settlement. Autism
Tasmania celebrates Aboriginal
living culture and their valuable
contributions to the Tasmanian
community.

Our thanks
We thank all individuals who supported us during the year and
acknowledge the donations made by our members.
Funders
Department of Communities Tasmania
Department of Social Services

Corporate & business

The Robert Fergusson Family Foundation
Catholic Development Fund Tasmania
MyState Foundation
Specsavers Optometrists Glenorchy
Naj Espresso

Supporters

Lions Clubs of Tasmania
Lipsiaki Brotherhood of Hobart, Inc.
Beachfront Social Club, Bicheno
Country Women’s Association, Bruny Island Branch
Bruny Island Ultra Marathon

Partnering organisations

Cooperative Research Centre for Living with Autism (Autism CRC)
National Disability Insurance Agency
National Disability Coordinator Officer Program
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Key activities and
achievements of
2017-2018
•

Appointment of Geraldine Robertson as
our first autistic Chairperson

•

Communications and connections with members
was enhanced utilising Mailchimp to distribute
fourteen editions of Spectrum eNews

•

Launch of new branding and updated marketing material

•

Launch of new website in January 2018 with
expanded information and resources

•

Delivery of training workshops increased by 18%,
participants growing by 16% and revenue up by 28.9%

•

46 Community Workshops were conducted
with 493 participants statewide

•

Development of Support Coordination - Model of Service
and registration as a NDIS Support Coordination Provider

•

Membership increase of 20.3% to 1582 with 105 members
identifying as being on the autism spectrum

•

Active involvement in the development of
the Australian Autism Alliance

1,582

registered members

22,000
website visits per year

2,669 3,092
facebook followers

77 846

workshops

participants

118 1,403

new registrations
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individual, family, &
community connections

all-time registrations

Program delivery
Autism Tasmania provides information and referrals to individuals
on the autism spectrum and their families through State funding
received from the Department of Communities Tasmania.
We continue to develop our resources - our new and improved
website is a valuable source of information for the autism community.
As well as our website, we also use our electronic newsletter
(Spectrum eNews) and Facebook to inform our members and the
wider community of autism related news and events. The funding also
enables us to provide free parent information sessions on autism
related topics. Our lending library, consisting of books, DVDs and
games is another way we share information with our members.
During this year we have developed an internal Service Directory.
The directory houses details of many services relevant to
our families and we use this to advise our clients of options
available to them and refer them to appropriate services.
We continue to facilitate Peer Support Groups and foster the
establishment of new groups. We thank the volunteer coordinators of
these groups for their time and efforts which enable these groups to be
a valuable form of informal support and connection to our members.
Autism Tasmania is funded at a Federal level by the Department
Social Services through the Helping Children with Autism
(HCWA) program. The two components of this program are the
Autism Advisor Service (AAS) and Early Days Workshops.
The AAS enables us to service and support families of young children
along their journey. This includes information about autism and
diagnostic services at the pre-diagnosis stage through to registration
for HCWA funding and support to navigate the options available.
The roll out of the National Disability Insurance Scheme (NDIS) to
include children from 4 years old from July 2017 meant only children
aged under 4 years were eligible to apply for HCWA this year
(previously HCWA was for children under 7 years old). The number
of registrations however remained consistent with previous years.
Our excellent service levels were also maintained as evidenced by
comments from families who completed our feedback survey.
Early Days Workshops provide parents and other family members of
newly diagnosed young children and those seeking or undergoing
assessment with information on a broad range of autism related topics.
During the year workshops were well attended across the state with the
number of workshop participants exceeding our contracted obligations.
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Training report
“Listening to
the information
presented at
the workshop
clarified so much
for me and I
realised I had
misunderstood
some student
behaviours...
so happy to
have a better
understanding
now, and hope
to now do my
job better,
thank you!”

During 2017-18 Autism Tasmanian has introduced several new initiatives
to make training more accessible to independent service providers,
to increase efficiency and to improve sustained engagement with
workshop materials. In response to an increasing demand for training
from people working in private practice and smaller organisations,
workshops titled “Understanding Autism and Best Practice Support”
were conducted in Hobart, Launceston and Ulverstone. This training
was open to anyone who works to support people on the autism
spectrum of any age and attracted a great diversity of work roles such
as Allied Health Professionals, Disability Employment Consultants,
teachers, child care educators, and disability support workers. There
was high demand for these workshops, with each region becoming
fully booked. Feedback was overwhelmingly positive. This training,
and a follow-up course on Positive Behaviour Support will become
a regular part of Autism Tasmania’s statewide training schedule.
To improve efficiency and to encourage engagement with workshop
materials, an online registration platform has been introduced,
and all workshop materials are now distributed to participants
electronically with the use of Google Drive. This enables easy sharing
of relevant links and resources in addition to the presentation
slides. This initiative aims to promote a sustained engagement
with the workshop content, thus encouraging application of newly
gained knowledge and ideas into participants’ work practices.
The involvement of autistic adults in Autism Tasmania’s training
program continues to be a defining feature which is integral to
its effectiveness in increasing the awareness, acceptance and
understanding of autism in Tasmania. A panel of adults on the
autism spectrum regularly participate in training workshops by
engaging in facilitated discussions with workshop participants.
Training participants attest to the value of this training component:
“Excellent presentation - loved the videos and the Q&A with the
gentleman - that was really fantastic.”
“I really enjoyed the day and it was brilliant to have original input
from an adult on the spectrum!”
“Very valuable having an adult there who is living with autism as
well. It was a wonderful day - thank you.”
“Guest speakers provided a great insight. Very much enjoyed the
session, thank you.”
In total, Autism Tasmania has conducted 77 workshops for a total
of 846 participants in 2017-18. 31 fee-for-service training workshops
were conducted during this period for 353 teachers, allied health,
NDIS partners, disability support workers, and child care educators.
Feedback provided by participants in these training sessions was
resoundingly positive in terms of both an increased understanding
of autism and greater confidence in providing effective support.
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Comments from some of the participants in Autism Tasmania’s
professional training sessions are testament to their success:
“Brilliant day, I learned so much. I’d definitely be keen to attend
further training by Autism Tasmania.”
“Listening to the information presented at the workshop clarified
so much for me and I realised I had misunderstood some student
behaviours...so happy to have a better understanding now, and
hope to now do my job better - thank you!”
“It was one of the best seminars I have been to. The content we
learned needs to be a part of the curriculum for all education
teachers.”
“Fantastic - best training I have been to. Keep up the good work!”
In addition to professional training sessions, 46 community
workshops were conducted in the 2017-18 financial year. These
workshops were delivered to 493 parents, family carers, students
studying in the disability, childcare and community sectors and
members of various community organisations around the state.
The popularity and success of these sessions is best illustrated by
the comments of parents and family carers who have attended:

“It was one of the
best seminars
I have been to.
The content we
learned needs
to be a part of
the curriculum
for all education
teachers.”

“The information in the autism training is very relevant to our family
and was easy to put straight into practice as soon as I walk out of
the course.”
“I’d like to say that it’s great to have these sessions not only to
update me with new info but also to meet up and see other people
in the same situation as I’m in - so thank you for that, I greatly
appreciate it.”
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Autism Tasmania Inc
Notes to the Financial Statements
For the Year Ended 30 June 2018
3.

Cash and Cash Equivalents

2017

2018
$

Autism awareness gift account
Bendigo - OR&R account
Bendigo - Cheque account
Bendigo - Investment account
Bendigo - Hobart debit
Bendigo - Launceston debit
Bendigo - Gift account
Cash on hand
Paypal funds holding account
Total cash and cash equivalents
4.

Accounts Payables and Other Payables

Account payables
Accrued wages
GSTpayable
PAYG withholding payable
Superannuation payable

5.

$

48
31,293
172,586
2,500
760
41,089
200
248,476

48
12,000
36,463
194,818
2,117
799
24,140
200
1,001
271,586

2018

2017

$

$

973
14,285
3,934
3,576
3,180

1,588
14,002
4,359
8,024
6,329

25,948

34,302

Capital and Financial Leasing Commitments
(a)

Operating Lease Commitments

Payable - minimum lease payments:
- not later than 12 months
- between 12 months and 5 years

2018

2017

$

$

37,563

38,579
2,219

37,563

40,798

The operating lease commitment is a photocopier and rent lease for 21 Goulburn St Hobart.
6.

Contingent Liabilities and Contingent Assets
Under the funding agreement with the former Department of Health and Human Services, in the event of
cessation of the funded service, unexpended funds held at the date of cessation are repayable to the former
Department. Given the continuity of the services and the probability of repayment any potential future liability
can not be reliably determined at this time. Any unspent grant funds relating to current funding agreements
are separately recognised as a liability.
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ABN: 90 215 494 454

autismtas.org.au
autism@autismtas.org.au

Hobart office
21 Goulburn Street, Hobart
PO Box 4649, Bathurst Street PO
Hobart, TAS 7000
Phone: (03) 6231 2745

Launceston office
59D Amy Road, Newstead
PO Box 358,
Newstead 7250
Phone: (03) 6344 1212

