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About us
Autism Tasmania is a community
based, not-for-profit, incorporated
association and registered charity.
We are committed to improving the
lives of adults and children on the
autism spectrum, their families, and
carers; and to improve community
awareness, acceptance, and
understanding of autism.
We work closely with our members
and the extended autism community
to advocate for equity and fairness.

Our Board
CHAIRPERSON
Kieran McDonald
DEPUTY CHAIRPERSON/
SECRETARY
Annette Beechey
TREASURER
David Donald
BOARD MEMBERS
James Baker
Dr Lisa Ann Gershwin
Laura Godfrey
Phillip StEvens
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Our thanks
Funders

Community fundraisers

Department of Communities Tasmania

Paypal Community Fundraising
Crafty Sew ‘n’ Sews
Tasplan Social Club

Department of Social Services
National Disability Insurance Scheme

Corporate & business
Hobart Friendly Care Foundation
Specsavers Optometrists Glenorchy
The Robert Fergusson Family Foundation

We thank all individuals who
supported us during the year
and acknowledge the donations
made by our members.

Partnering organisations
Australian Autism Alliance
Australian Advisory Board on Autism
Cooperative Research Centre for Living
with Autism (Autism CRC)
National Disability Insurance Agency
National Disability Coordinator
Officer Program

Our vision

Our Mission

Optimum life outcomes for
adults and children on the
autism spectrum.

To help adults and children in
Tasmania on the autism spectrum,
their families and carers to participate
fully, independently, and equally in
all aspects of their everyday lives.

Core Values
Inherent worth

Evidence-based practice and policy

We recognise and celebrate that people on
the autism spectrum are valuable members
of society, capable of contributing to and
enriching the lives of those around them.

We value evidence based practice and
consult with and seek input from the
autism community to influence better
policy outcomes.

Social justice

Collaboration and community

We value equality and recognise that
some people need a greater share
of resources in order to have equal
opportunity.

We value partnerships with other
organisations, and celebrate the
diversity and achievements of the
community we represent.

Individual dignity

Professionalism and accountability

We value individuality, acknowledge that
everyone should be treated with respect,
and we believe that all people should
have the opportunity to be involved in
choices relating to their own wellbeing.

We strive to operate our organisation
transparently and with the best interests
of our members and the Tasmanian
autism community in mind.

Respecting language and identity
We acknowledge the differing views within
the autism community for describing
autism and respect the right of individuals
to choose the language which they believe
most powerfully represents them.
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Key activities and achievements
» Surplus of $35,854 achieved during a
year in which a budgeted deficit was
expected due to uncertainty around
ongoing funding
» Successfully secured a NDIS three year
funding agreement under Information,
Linkages and Capacity Building Program
(ILC) as a Disabled Peoples and Famillies
Organisation
» Secured premises on the North West Coast
» Increase in revenue from Support
Coordination to $107,700

3

1,876

registered members

161

individuals on the
autism spectrum

150,000

website visits per year

3,400

» 10 Editions of Spectrum e-News

Facebook followers

» Active involvement in the Australian
Autism Alliance including preparation
for a submission to the Senate Select
Committee on Autism

3,012

» Commissioned a Fundraising
Feasibility Study
» Membership Increase of 6.2% to 1876
with 161 members identifying as being
on the autism spectrum

family and community
connections

TRAINING

51

workshops

854

participants

Chairperson’s Report
Welcome to our Autism Tasmania 2020 Annual General Meeting.
It is with great pleasure that I present
the Autism Tasmania’s 2019/2020
Annual Report to be tabled at this
videoconference enabled AGM, linking
every Region of Tasmania.
Our membership is drawn from across
the state and increasing, numbering
nearly 2000, in total. Though most of our
members are parents and carers, the
proportion and involvement of people on
the autism spectrum continues to grow.
While the current COVID 19 Pandemic has
limited opportunities for face-to-face
gatherings, including training, Autism
Tasmania has adapted by engaging via
videoconference, email, Facebook, and
Spectrum ENews. NDIS coordination
of support (COS) activities have meant
that Autism Tasmania remains directly
involved in understanding what services
are available to persons on the autism
spectrum and their families.
I would like to thank members of the
board for their continued commitment
to the governance of Autism Tasmania,
through drafting and reviewing
documents, attending face-to-face
meetings and linking up via ZOOM.

Combining a range of skills, gender,
location and lived experience, the board’s
strategic engagement has guided our
organisation into one that is viably NDIS
funded and, with the recent opening of
an office in Burnie, accessible in every
region of Tasmania.
As recently advised our longstanding CEO
Terry Burke, is retiring at the end of 2020.
During his eight years of service, Terry
has guided the growth and development
of Autism Tasmania, leaving a foundation
of skilled staff to carry things forward.
Transition arrangements, including a
process to recruit a replacement CEO,
are presently underway.
I thank Terry and all Autism Tasmania staff
for their solid work in serving the needs of
Tasmanians on the autism spectrum.

Kieran McDonald
CHAIRPERSON
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Chief Executive Officer Review
It is with a great deal of pride that I provide this review on a year
when we finally secured certainty around our medium-term funding.
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Leading into Christmas 2019 as we
celebrated the upcoming festive season,
we all contemplated where we would be
at this time in 2020.

into the North West Coast, securing
and recruiting staff, securing office
tenancies and continuing to engage
with the autism community in Tasmania.

Having spent the best part of three
years positioning and repositioning the
organisation for a grant application under
the National Disability Insurance Scheme
(NDIS) with ever changing investment
strategy, policy and guidelines we
finally submitted our application to the
Information, Linkages and Capacity Building
Program (ILC) in late September 2019.

Not long into the year this all changed
as we all faced the restrictions that came
with COVID-19. This diverted our energies
initially to maintaining our services and
ultimately to fast tracking our plans to
expand our communication channels.
We acquired additional IT hardware and
software and had people operating from
home within a matter of days due to our
cloud-based IT infrastructure.

The resilience that staff showed during
this period is to be commended and the
contributions from the team to identify
a program designed to deliver better
outcomes for individuals on the autism
spectrum was rewarded on the eve of the
holiday season when we were advised
that we had been successful in securing
a NDIS ILC three year grant through to
February 2023.
I acknowledge the major contributions
of both Maree Morgan, Autism Advisor
Manager, and Robyn Thomas, Training
Manager in developing such a strong
application with me to secure the
maximum grant funding available.
We headed into 2020 with a feeling
of relief and excitement around the
implementation of our plans which
included the long awaited expansion

We have utilised various video
conferencing platforms including Zoom
and Microsoft Teams and enhanced
our website to better capture online
enquiries and online memberships.
In addition, we developed and delivered
online parent information sessions,
Early Days workshops and fee for service
training. This was backed up with
information distributed to members via
Spectrum E-News.
It is notable that our online communication
channels enabled us to continue to
implement our ILC Program as well as
finalise the recruitment of new staff on
the North West Coast to work from our
new premises at 9 King Street, Burnie.

As recently announced my tenure as
CEO will finish at the end of 2020. I
would like to express my gratitude to
all Board Members and staff that I have
worked with and the talented people I
have learnt so much from both within
Tasmania and nationally. I particularly
would like to acknowledge the wonderful
administrative support and wise counsel
that I received over the last eight years
from Allison Lapham.
The Association is well placed to continue
to deliver a relevant, trusted and valued
service to the Tasmanian community and
I wish them every success.

Terry Burke

CHIEF EXECUTIVE OFFICER

Autism Tasmania wishes to
acknowledge the Aboriginal people
as the traditional owners of our land.
We pay our respects to their elders
past and present. We recognise the
displacement and disadvantage
they have suffered since European
settlement. Autism Tasmania
celebrates Aboriginal living culture
and their valuable contributions to
the Tasmanian community.

Our team
CHIEF EXECUTIVE OFFICER
Terry Burke
COMMUNICATION
& ADMINISTRATION
Allison Lapham
ACCOUNTANT
Eleanor Whitchurch
Izaak de Winter
TRAINING MANAGER
Robyn Thomas
AUTISM ADVISOR MANAGER
Maree Morgan
AUTISM ADVISOR TEAM
Jodie Denman
Kerryn Pammenter
Courtney Landers
Roger O’Meagher
Krystyna Moyle
Mellissa Radford
Amanda Gunders
PEER SUPPORT:
THE AUTISTIC WAY PROJECT
Geraldine Robertson
Tracy Voss
AUTISTIC CONSULTANTS
Paige Hope
Pen Brake
Ruth McTaggart
Daniel Zomerdyk
Donna Kenny
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Program delivery
Autism Tasmania was funded at a Federal level by the Department
of Social Services (DSS) through the Helping Children with Autism
(HCWA) program to deliver the Autism Advisor Service and Early Days
Workshops, the National Disability Insurance Scheme under the
Information , Linkages and Capacity Building Program(ILC) and the
Department of Communities Tasmania – Information, Linkages and
Capacity Building (ILC) Transition Funding.
Since the inception of the federally
funded Helping Children with Autism
(HCWA) program in 2008, Autism Tasmania
has been delivering the Autism Advisor
Service and Early Days Workshops.
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New registrations for the HCWA funding
package ceased in 2018 after Tasmanian
children of all ages became eligible
to apply for the National Disability
Insurance Scheme (NDIS). However the
Department of Social Services provided
ongoing funding this year to enable us to
continue the Autism Advisor Service and
thus support families of young children
by providing information about autism
and diagnostic services and to provide
assistance with applying for the NDIS,
including transitioning to NDIS for those
children already registered for HCWA.
This funding was scheduled to cease
at the end of June 2020, however, has
been extended until early next year as a
result of difficulties caused by COVID-19
experienced by some families in applying
for NDIS.

Early Days Workshops are provided for
parents and other family members of
young children to learn about a range of
autism related topics. These workshops
are open to family members of young
children with or without a diagnosis.
This provides an excellent opportunity
to learn about autism and suggested
strategies at the very early stages even
while waiting for an assessment. During
the first part of the year we conducted
face to face workshops across the state
as usual. In the second half of the year
social distancing requirements prompted
us to conduct our first online Early
Days workshop which enabled family
members from all over the state to
come together virtually.
During the year we continued to receive
transition funding from the Department
of Communities Tasmania that allowed
us to maintain our work in supporting
individuals on the autism spectrum of all
ages (regardless of whether they are NDIS
participants or not) and their families.

It also enables us to promote better
awareness and understanding of autism
in the broader community.
We continue to develop our catalogue of
evidence-based resources and directory
of services relevant to the autism
community and share this information
with our members via methods including
our Facebook page, electronic newsletter
(Spectrum eNews) and our website. We
have a lending library in each of our
offices where our members are able to
borrow from the variety of books, DVDs
and games we hold. Our members are
also eligible to join the closed group on
Facebook for Autism Tasmania Members
which was developed as a safe space for
the autistic community and their family
members to share experiences and
seek advice from one another. Our free
information sessions available to family
members of someone on the autism
spectrum continue to be popular with
online sessions now making them more
accessible to families in remote areas
of Tasmania.

Like most things, our Peer Support
Groups had to suspend face to
face meetings during the height
of the pandemic. Many groups are
recommencing now following our
COVID-19 safe guidelines.
Autism Tasmania is registered as an
NDIS provider for Support Coordination
services. Our knowledge of autism and
related services makes us perfectly
suited to provide this service to NDIS
participants on the autism spectrum
and this year we have worked with more
than 45 participants who have Support
Coordination funding in their plan.
Support Coordination is funded to assist
participants (and/or their nominees) to
understand and implement their NDIS
plan and to connect them with services to
help achieve the goals listed in their plan.
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Peer Support the Autistic Way
In May 2019, Autism Tasmania secured funding from the National
Disability Insurance Agency (NDIA) under the Information Linkages
and Capacity Building Disabled Persons and Families Organisations
Readiness Grant Round to deliver the project — Peer Support the
Autistic Way.
During the one-year grant period (now
extended to October 31st 2020 due
to COVID-19) the principal aim of the
project is to develop and pilot a model
for establishing and supporting autisticfacilitated Peer Support Groups for adults
on the autism spectrum and to develop a
bank of related resources for use by the
broader autism community.
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Autistic Consultants (Tracy Voss and
Geraldine Robertson) were recruited to
co-design and develop Peer Support the
Autistic Way with Autism Tasmania.
The project’s aim is being achieved in
three phases:

PHASE ONE

Research phase
This involved reviewing three key types
of information:
» Evidence from the research literature,
» Resources from leading peer-support
organisations, and
» Preferences and opinions of
Tasmanian autistic adults expressed
via an online survey.

PHASE TWO

PHASE THREE

Development phase

Pilot phase

Information obtained in the research
phase was compiled to develop a model
and associated resources for Autism
Tasmania to support and evaluate
autistic-facilitated Peer Support Groups.
Autistic Consultants played central roles
in the design and development of:

The resources developed during Phase 2
are trialled by recruiting and training new
autistic Facilitators, and establishing pilot
Peer Support Groups. Feedback by new
autistic Peer Support Group Facilitators
and Members will be used to inform
refinements of the model’s processes
and resources.

» A recruitment process and associated
resources for potential autistic Peer
Support Group Facilitators,
» Workshops and associated resources
for autism specific Group Facilitation
Training for new autistic Peer Support
Group Facilitators,
» A handbook for autistic Peer Support
Group Facilitators.

During February 2020 the autismconsiderate recruitment process was
successfully trialled in Hobart to recruit
the first group of trainee Facilitators.
Unfortunately, the COVID-19 pandemic
forced the suspension of the project just
prior to the training workshop for trainee
Facilitators and the subsequent launch
of the pilot groups. The NDIA recognised
and responded to this obstacle and
extended the grant period, which now
expires on October 31st 2020.
The project resumed in July 2020 with the
easing of COVID-19 restrictions.
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Training report
As a service which traditionally involves groups of people meeting
together, Autism Tasmania’s training program evolved into two
distinct sections during 2019-20.
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Prior to the impacts of the COVID-19
pandemic we continued to see the
benefits of developing and promoting
a statewide schedule for fee for
service training workshops and parent/
carer information sessions. We also
continued to deliver tailored workshops
for individual organisations. Until our
activities were disrupted in early March
2020, we conducted 29 fee-for service
workshops for 690 teachers, disability
support staff, disability employment
service workers, health workers and allied
health professionals, and 15 Early Days
and Information Sessions for 114 parents,
family carers and community members.
Some notable new activities during this
period included:
» Hobart and Elizabeth Colleges,
The Friends School and Launceston
Christian School engaging us to
conduct training for a large portion
of their teaching staff;

» The Mersey Community Hospital
engaging us to conduct training
for their administration, triage and
reception staff;
» Tailored autism awareness training
for national organisations including
the Hawthorn Football Club and the
Sony Foundation.
The direct involvement of autistic adults
in our training program continues to
be a defining feature which is integral
to its effectiveness. Our five Autistic
Consultants are located in each of the
three main geographical regions of the
state. They attend workshops to engage
in discussions with training participants
and offer examples and suggestions
based on their personal experiences.
Our training program was significantly
impacted when in-person activities were
halted in March, 2020 due to COVID-19.

The cancellation of workshops was
unfortunate, but the pandemic-related
restrictions also prompted us to develop
online workshop options which will
continue to enrich our training activities
into the future.
Using Zoom we have delivered two
fee-for-service workshop sessions to
25 participants, and 5 Early Days and
Information Sessions to 25 parents
and family carers. Anecdotal feedback
suggests that online workshops are more
accessible for some families and allow
organisations to overcome logistical
obstacles.
Feedback from our training activities
continues to confirm that our workshops,
whether they be online or in-person, are
successful in broadening participants’
understanding of autism, and increasing
their confidence and capacity to
effectively support autistic people
through their work or personal roles.
Some feedback highlights include:

“
“
“

This workshop was one of the
most relevant, best delivered
professional learning sessions
that I have attended.”
An excellent presenter who pitched
her presentation, perfectly for my
needs. She obviously [had] done her
homework with relation to how [our
services] work, because her insight
into what education we might need
was exactly on point.”
One of best presented PD’s I have
attended; very informative, definitely
not boring, the speakers truly
enlightened and inspired me. Signing
up to attend additional PD’s and have
insisted that colleagues attend your
sessions. I have not stopped thinking
and talking about this PD. Thank you
so much.”
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Financial Report
Autism Tasmania Inc. (ABN 90 215 494 454)
Financial Report for the year ended 30 June 2020.
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ABN: 90 215 494 454

www.autismtas.org.au
autism@autismtas.org.au

Hobart office

Launceston office

Burnie office

21 Goulburn Street
Hobart, TAS 7000

59D Amy Road
Newstead, TAS 7250

9 King Street
Burnie, TAS 7320

PO Box 4649,
Bathurst Street PO
Hobart, TAS 7000

Ph: (03) 6344 1212

(03) 6431 0306

Ph: (03) 6231 2745

